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than men. In other countries, however, such as 

Belgium, Greece, Hungary, Italy, New Zealand, 

and Norway, the wage gap is narrower, with 

women earning 90% or more of what men earn 

(Organization for Economic Cooperation and 

Development, 2015b).

Why is the U.S. wage gap so persistent? One 

reason, of course, is occupational segregation 

and the types of jobs women are most likely to 

have. For five of the “most female” jobs (that 

is, those that are around 95% female)—namely, 

preschool teacher, teacher’s assistant, house-

keeper, childcare worker, and dental assistant—

the overall average weekly salary is $502. For 

five of the “most male” jobs (those around 95% 

male)—namely, airplane pilot, firefighter, air-

craft engine mechanic, plumber, and construc-

tion worker—the overall average weekly salary is 

$1,117 (United States Bureau of Labor Statistics, 

2015c). But segregation isn’t the whole story. 

Even in the same occupations, men’s and wom-

en’s earnings diverge (Institute for Women’s 

Policy Research, 2015a; see Exhibit 12.4).

Some economists and policymakers argue 

that the wage gap is essentially an institutional 

by-product that exists because men on the 

whole work more hours per year, are more likely 

to work a full-time schedule than women, and 

have more work experience and training (Dey & 

Hill, 2007). Now, you will recall from Chapter 

10 that due to the lingering effects of the recent 

economic recession, large numbers of both men 

and women have been forced to work part time 

because of workplace cutbacks. But women are 

particularly susceptible to this trend. According 

to the United States Bureau of Labor Statistics 

(2015e), 14% of employed men work part time, 

compared with 34% of employed women. 

Not only do part-time workers earn less, but 

during hard times, they are usually the first 

ones pushed out of employment—not because 

they’re women but because their jobs are the 

most expendable.

Even after controlling for differences in 

experience, age, and education—factors that 

might justify discrepancies in salary—the 

wage gap between men and women remains 

(Weinberg, 2007). For instance, the aver-

age income of female workers in the United 

States is significantly lower than that of men 
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Exhibit 12.4 Male and Female Earnings in “Male” and “Female” Occupations

SOURCE: Institute for Women’s Policy Research, 2015a, Tables 1 & 2. Figure reproduced with permission from the Institute for Women’s Policy Research, 
originally published in “The Gender Wage Gap by Occupation (April 2011)” by Ariane Hegewisch, Claudia Williams, and Amber Henderson.


